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Abstract: The purpose of this study was to analyze and determine the Effect Of Compensation 

And Training On Employee Performance Through Work Discipline At The Elderly Care Home 

"Tribuana Tungga Dewi" In Mojokerto City. Using a saturated sampling technique with a sample 

size of 30 people. The results of the study showed that Compensation did not have a significant 

positive effect on employee performance at the Elderly Care Home "Tribuana Tungga Dewi" in 

Mojokerto City with a value of 0.267 ≤ 0.05. Training had a significant positive effect on employee 

performance at the Elderly Care Home "Tribuana Tungga Dewi" in Mojokerto City with a value 

of 0.000 ≤ 0.05. Compensation had a significant positive effect on work discipline at the Elderly 

Care Home "Tribuana Tungga Dewi" in Mojokerto City, with a value of 0.004 ≤ 0.05. Training 

has a significant positive effect on work discipline at the Elderly Care Home "Tribuana Tungga 

Dewi" Mojokerto City, with a value of 0.000 ≤ 0.05. Work discipline has a significant positive 

effect on employee performance at the Elderly Care Home "Tribuana Tungga Dewi" Mojokerto 

City, with a value of 0.002 ≤ 0.05. Compensation has a significant positive effect on employee 

performance through work discipline at the Elderly Care Home "Tribuana Tungga Dewi" 

Mojokerto City, with a value of 0.043 ≤ 0.05. Training has a significant positive effect on employee 

performance through work discipline at the Elderly Care Home "Tribuana Tungga Dewi" 

Mojokerto City, with a value of 0.011 ≤ 0.05. 
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INTRODUCTION 

The Department of Social Services, Women's Empowerment and Child Protection is one 

of the important social service organizations in the life of society, full of tasks, burdens and 

problems as well as the hopes of the community that are pinned on it. Therefore, the Department 

of Social Services, Women's Empowerment and Child Protection must strive to provide good social 
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services for all levels of society. This can only be realized if the Department of Social Services, 

Women's Empowerment and Child Protection is supported by the availability of adequate and 

professional human resources in carrying out their respective main tasks and functions. 

There are several problems experienced by the Social Service, Women's Empowerment and 

Child Protection of Mojokerto City related to employee performance. In this case, the researcher 

focused the object of research on the Elderly Care Home "Tribuana Tungga Dewi" of Mojokerto 

City, which is an institution responsible for the Social Services and Rehabilitation Sector at the 

Social Service, Women's Empowerment and Child Protection of Mojokerto City. Based on 

observations made on employees of the Elderly Care Home "Tribuana Tungga Dewi" of Mojokerto 

City, there are several problems that occur. The first problem is related to employee attendance, 

namely there are still employees who arrive late and wander out of the office during working hours. 

In addition, there are also employees who do not understand the main tasks and functions of each 

position, so that work targets do not match the goals to be achieved. This indicates that training 

needs to be provided related to the main tasks and functions of employees, so that work targets can 

be completed properly.  

The next problem is related to the compensation given. For employees with civil servant 

status, of course, the amount or salary increase is determined by the central government, but for 

non-civil servant employees, the salary is determined by the Mojokerto City Government where 

non-civil servant employees hope that there will be a salary increase that is given periodically in a 

certain period, in this case there are no government regulations that regulate the salary increase for 

non-civil servant employees. So that until now non-civil servant employees only receive basic 

salary without any additional allowances at all. The phenomenon that occurs in employees of the 

Elderly Care Home "Tribuana Tungga Dewi" Mojokerto City is a lack of discipline and less than 

optimal work completion targets. This is a problem whether it stems from the lack of education 

and training provided and also the compensation given is not in accordance with expectations, so 

that it has an impact on decreasing performance and work achievement. If performance decreases, 

of course it is followed by a weakening of work achievement. This results in the realization of work 

that is not in accordance with the targets that have been set. Based on this background, the 

researcher is interested in conducting research at the Elderly Care Home "Tribuana Tungga Dewi" 

Mojokerto City with the title "The Effect of Compensation and Training on Employee Performance 

through Work Discipline at the Elderly Care Home "Tribuana Tungga Dewi" Mojokerto City". 

 

METHOD 

This type of research is quantitative research. This research is an observational study conducted on 

a number of objects according to their actual conditions, without any interval from the researcher. 

This research design uses a cross-sectional method approach. With a population of 30 people. The 

census sampling technique means that all populations are used as samples in the study. 

 

RESULTS AND DISCUSSION  
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The table above can be concluded that the correlation of each indicator to the total construct 

score of each variable shows significant results, namely rcount ≥ rtable. It can be concluded that 

all question items from all variables, namely of competence, compensation, work environment on 

employee performance, work motivation are declared Valid. 

 
The table above shows that the three variables produce an alpha value of 0.9. Thus, all 

variables have a value > 0.60, thus the research instrument is suitable for use in data collection. 

 

 

 
 

DISCUSSION 

The results of the study showed that compensation did not have a significant positive effect 

on employee performance at the Elderly Care Home "Tribuana Tungga Dewi" Mojokerto City with 

a value of 0.267 ≤ 0.05. Training had a significant positive effect on employee performance at the 

Elderly Care Home "Tribuana Tungga Dewi" Mojokerto City with a value of 0.000 ≤ 0.05. 

Compensation had a significant positive effect on work discipline at the Elderly Care Home 

"Tribuana Tungga Dewi" Mojokerto City, with a value of 0.004 ≤ 0.05. Training had a significant 

positive effect on work discipline at the Elderly Care Home "Tribuana Tungga Dewi" Mojokerto 

City, with a value of 0.000 ≤ 0.05. Work discipline has a significant positive effect on employee 

performance at the Elderly Care Home "Tribuana Tungga Dewi" Mojokerto City, with a value of 

0.002 ≤ 0.05. Compensation has a significant positive effect on employee performance through 

work discipline at the Elderly Care Home "Tribuana Tungga Dewi" Mojokerto City, with a value 

https://abnus.org/jemeb


https://abnus.org/jemeb   Vol. 4, No. 2, (2024) 

 

 

 

 213 

of 0.043 ≤ 0.05. Training has a significant positive effect on employee performance through work 

discipline at the Elderly Care Home "Tribuana Tungga Dewi" Mojokerto City, with a value of 

0.011 ≤ 0.05. 

 

CONCLUSION 

1 The results of the study showed that compensation did not have a significant positive effect on 

employee performance at the Elderly Care Home "Tribuana Tungga Dewi" Mojokerto City 

with a value of 0.267 ≤ 0.05.  

2 Training had a significant positive effect on employee performance at the Elderly Care Home 

"Tribuana Tungga Dewi" Mojokerto City with a value of 0.000 ≤ 0.05.  

3 Compensation had a significant positive effect on work discipline at the Elderly Care Home 

"Tribuana Tungga Dewi" Mojokerto City, with a value of 0.004 ≤ 0.05.  

4 Training had a significant positive effect on work discipline at the Elderly Care Home 

"Tribuana Tungga Dewi" Mojokerto City, with a value of 0.000 ≤ 0.05.  

5 Work discipline has a significant positive effect on employee performance at the Elderly Care 

Home "Tribuana Tungga Dewi" Mojokerto City, with a value of 0.002 ≤ 0.05.  

6 Compensation has a significant positive effect on employee performance through work 

discipline at the Elderly Care Home "Tribuana Tungga Dewi" Mojokerto City, with a value of 

0.043 ≤ 0.05.  

7 Training has a significant positive effect on employee performance through work discipline at 

the Elderly Care Home "Tribuana Tungga Dewi" Mojokerto City, with a value of 0.011 ≤ 0.05. 
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